BRIO INTERNATIONAL JOURNAL OF NURSING RESEARCH

(BIJNR)

Open Access Journal, Peer Reviewed Journal ISSN/MSME: 2001-5555
Volume: 2| Issue: 1| Year: 2021

“Hierarchical Differences in the Nursing Profession: A
Comprehensive Analysis”

Prasanth E St
LAssistant Professor,
Mental Health nursing Department,
Aswini College Of Nursing,

Kerala, India
Abstract:

This article delves into the intricate landscape of hierarchical differences within the nursing
profession. Nurses, as an integral part of healthcare systems worldwide, play diverse roles, each
with distinct responsibilities and authority levels. This hierarchical structure, comprising various
nursing roles from Certified Nursing Assistants (CNAs) to Nurse Practitioners (NPs), has
significant implications for patient care, job satisfaction, and professional development. This
comprehensive examination explores the evolution of nursing hierarchies, their implications for
healthcare delivery, and strategies to bridge these disparities. We draw insights from existing
literature, empirical studies, and expert opinions to offer a holistic view of hierarchical
differences in nursing. This article aims to shed light on these disparities, prompting critical
discussions and facilitating positive changes within the nursing profession.
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Introduction:

The nursing profession encompasses a diverse range of roles, each contributing uniquely to the
delivery of patient care. These roles are often hierarchically structured, with differences in
education, responsibilities, and authority levels. Understanding these hierarchical differences is
essential for optimizing patient care, ensuring job satisfaction among nurses, and fostering
professional growth. This article provides a comprehensive examination of hierarchical
differences within the nursing profession.

Evolution of Nursing Hierarchy:
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The nursing hierarchy has evolved over time in response to changing healthcare needs and
educational advancements. Traditionally, the nursing profession consisted primarily of Certified
Nursing Assistants (CNAs) and Licensed Practical Nurses (LPNs). However, with advancements
in nursing education, Registered Nurses (RNs) emerged as key figures in patient care, bringing
with them a higher level of education and clinical expertise. The hierarchy continued to expand
with the introduction of Nurse Practitioners (NPs), who possess advanced degrees and are
qualified to diagnose and treat patients independently.

Implications for Patient Care:

1. Diversity of Skillsets: The hierarchical structure ensures a diverse range of skillsets
among nursing professionals. CNAs excel in providing basic care, while RNs possess the
knowledge and training to manage complex medical conditions. NPs, at the top of the
hierarchy, offer advanced diagnostic and treatment capabilities. This diversity enhances
the quality of care provided to patients.

2. Care Continuity: Hierarchical differences in nursing facilitate care continuity. CNAs
often serve as the backbone of patient care, assisting with daily activities. RNs coordinate
care plans and collaborate with healthcare teams, ensuring patients receive
comprehensive treatment. NPs contribute their advanced skills to complex cases.

Job Satisfaction and Professional Development:

1. Job Satisfaction: Hierarchical differences can impact job satisfaction. CNAs may
experience job dissatisfaction due to limited opportunities for career advancement and
lower pay scales. In contrast, RNs and NPs often report higher job satisfaction, driven by
increased autonomy, responsibility, and earning potential.

2. Professional Development: The nursing hierarchy provides a clear path for professional
development. CNAs can pursue education and training to become LPNs or RNs, and RNs
can further their careers by obtaining advanced degrees. This structured progression
benefits individual nurses and the profession as a whole.

Strategies for Bridging Hierarchical Differences:

Brio International Journal of Nursing Research (BIJNR) 7



BRIO INTERNATIONAL JOURNAL OF NURSING RESEARCH

(BIJNR)

Open Access Journal, Peer Reviewed Journal ISSN/MSME: 2001-5555
Volume: 2| Issue: 1| Year: 2021

1. Education and Training: Encourage and support CNAs and LPNs to pursue higher
education and become RNs or NPs. Scholarships and flexible educational programs can
facilitate this transition.

2. Recognition and Compensation: Recognize the invaluable contributions of CNAs and
LPNs by providing competitive compensation packages and opportunities for career
advancement.

3. Interprofessional Collaboration: Promote collaboration among all levels of nursing
professionals and with other healthcare team members to ensure seamless patient care.

4. Mentorship Programs: Establish mentorship programs to guide aspiring nurses through
the hierarchical ladder, fostering professional growth and leadership skills.

Conclusion:

Hierarchical differences in the nursing profession are integral to healthcare systems worldwide.
Understanding and addressing these differences is essential for optimizing patient care,
enhancing job satisfaction among nurses, and promoting professional development. This
comprehensive analysis has shed light on the evolution of nursing hierarchies, their implications
for healthcare, and strategies to bridge these disparities. It is imperative that the nursing
community, healthcare institutions, and policymakers collaborate to ensure a fair, rewarding, and
fulfilling professional journey for all nursing professionals.
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